Getting hurt at work is hard enough. Losing your job while you are trying to heal can feel like the floor dropped
out from under you. Many workers in Denver Workers Compensation Lawyer Denver assume that once they are

fired, their workers' compensation case is over. That is often not true.

A job injury claim and your employment status are related, but they are not the same thing. In Colorado, an
employer generally cannot stop a valid workers' compensation claim just because the worker was terminated. At
the same time, being fired can affect wage loss benefits, settlement value, return-to-work options, and how a
judge or insurance adjuster views the facts. That is where an experienced Workers Compensation Lawyer can

make a real difference.

If you are searching for a Workers Compensation Lawyer Denver employees trust after a termination, the key
question is not only whether you were fired. It is why you were fired, when it happened, and what happened to

your medical care and benefits afterward. Those details matter.

The short answer

Yes, a Workers Compensation Lawyer in Denver can help if you were fired after a workplace injury. In many cases,

the lawyer's role becomes even more important after a termination.

A firing does not automatically erase your right to medical treatment for a work injury. It does not automatically
cancel every benefit you may be owed. It also does not give an employer a free pass if the termination was tied
to your injury, your work restrictions, or your decision to file a claim. A Workers Compensation Attorney can

review the timeline, collect records, challenge benefit denials, and look for signs of retaliation or pretext.

The reality, though, is more nuanced than many people expect. Colorado workers' compensation law is not the
same as a wrongful termination lawsuit. Some people have a strong comp claim but a weak firing claim. Others

have both. Some have neither. A careful legal review helps sort that out quickly.

What usually happens after a work injury and termination
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In a typical case, a worker gets hurt, reports the injury, sees a doctor, and then one of three things happens. The
employer keeps the worker on light duty, says there is no work available within restrictions, or begins

documenting performance problems that somehow were never a major issue before the claim.

That third pattern comes up more often than employers like to admit. | have seen situations where an employee
had years of decent reviews, then reported a back injury, and within two weeks was written up for attendance,
attitude, dress code, and productivity. Sometimes the reasons are legitimate. Sometimes they are not. The legal
question is rarely solved by the termination letter alone. It is solved by comparing the letter to payroll records,

emails, write-ups, witness accounts, and the medical timeline.

A fired worker is often dealing with several problems at once. The insurance carrier may question whether wage
loss is still owed. The employer may argue that modified work was available until the worker was terminated for
misconduct. The treating doctor may not understand what job duties were actually available. Meanwhile, the
worker may miss appointments because transportation, money, and stress become serious barriers. A Workers
Compensation Lawyer Denver CO workers turn to after a firing can help stabilize the case before those problems

snowball.

Being fired does not automatically end your medical benefits
This is one of the most common misunderstandings.

Workers' compensation medical treatment is tied to the work injury, not simply to continued employment. If your
claim was accepted, or should have been accepted, the insurer may still owe authorized treatment even after you
are no longer on the payroll. That can include doctor visits, imaging, medication, physical therapy, referrals, and
in some cases surgery, depending on what the authorized treating physician says is reasonable and necessary for

the injury.

Where workers get into trouble is in the practical side of the claim. The insurance company may delay care, deny
a referral, or argue that a later condition is not related. If you have already been fired, you are less likely to get
help from human resources or a supervisor in pushing paperwork through. That is one reason legal
representation matters. A lawyer can force clarity on authorization issues and document when treatment is being

stalled.

Medical care also intersects with maximum medical improvement, often called MMI. Once the authorized doctor
says you have reached MMI, temporary disability benefits may stop, even if you still have pain. If you were fired
before that point, the dispute can get sharper because every week of temporary benefits matters. A good
Workers Compensation Attorney knows how to evaluate whether the MMI decision should be challenged,

whether an independent medical process makes sense, and whether permanent impairment was rated correctly.

Can you still get wage loss benefits after termination?
Sometimes yes, sometimes no.

This is the part that frustrates injured workers most, because the answer depends heavily on the reason for the
firing and the medical restrictions in place at the time. If your doctor took you completely off work, temporary
disability benefits may still be available because you could not work due to the injury. If the doctor released you

to modified duty and the employer had work within those restrictions, the analysis becomes more fact specific.

Insurers often argue that the worker's wage loss came from being fired, not from the injury. Workers argue that

they could not earn wages because the injury limited them and the employer cut off their job. Both arguments



can be partly true. Colorado cases often turn on whether the termination broke the chain between the injury and

lost wages, or whether the disability remained a significant cause of the wage loss.

That sounds abstract until you see how it plays out. Picture a warehouse worker in Denver CO with a shoulder
injury. The doctor limits overhead lifting and repetitive motion. The employer offers a scanner desk job for two
weeks, then fires the worker for violating a safety rule. If the safety violation is well documented and unrelated to
the injury, the insurer may fight temporary disability benefits after the firing. Now change one fact: the alleged
violation happened months earlier, was common among other workers, and only became a firing issue after the

comp claim. Suddenly the defense looks a lot weaker.

These are not arguments most injured workers should try to make alone. The records have to be lined up

carefully, and one sloppy statement at a hearing or in a recorded insurance call can hurt the case.

Retaliation is real, but proving it takes more than suspicion

Many people are fired after filing a claim and immediately say, "They fired me because | got hurt." Sometimes

that is exactly right. Sometimes the evidence falls short.

Retaliation cases live or die on specifics. Timing matters. Treatment of other employees matters. Policy
enforcement matters. So does the employer's paper trail. If your attendance problems started because medical
appointments were being counted against you, that is important. If you were fired the day after asking for
restrictions to be honored, that is important. If supervisors made comments like "we need people who can

actually work" or "claims cost this company money," those details matter more than people realize.

At the same time, not every firing after an injury is illegal retaliation. Colorado employers can still discipline or
terminate workers for legitimate reasons, even if the worker has an open claim. Serious misconduct, theft,
violence, repeated no-call no-shows, or documented policy violations can weaken a retaliation theory. A credible

lawyer will tell you that upfront.

A strong Workers Compensation Lawyer will also explain that a comp claim is not always the only legal path.
Depending on the facts, you may need a separate review for wrongful termination, disability discrimination, leave
law issues, or retaliation outside the workers' compensation system. The important point is that you should not

assume your case begins and ends with whatever your former employer told you in the final meeting.

Red flags that deserve a closer look
Some facts come up again and again in cases where the firing deserves extra scrutiny:

* The employer fired you soon after you reported the injury or asked for restrictions.
® You were told there was no light duty, but someone else was doing similar modified work.

* Your write-ups began only after the claim was filed.

The employer counted medical appointments or injury-related absences against you.

® Supervisors made negative comments about your injury, restrictions, or claim.

These facts do not guarantee a win, but they are enough to justify a serious case review.

Why Denver cases can feel especially complicated

Denver has a broad mix of industries, and each one creates its own workers' comp problems. Construction jobs

bring heavy lifting, falls, and subcontractor confusion. Healthcare settings involve patient handling injuries and



exposure issues. Warehouses and delivery jobs create repetitive stress claims and disputes over production
standards. Office workers face a different challenge, especially when carpal tunnel or neck injuries are questioned

because the symptoms developed gradually.

Local job markets also affect the post-termination picture. If your restrictions block you from returning to the
kind of work you have done for years, and your employer lets you go, the question becomes more than legal. It
becomes economic. Can you realistically find replacement work within restrictions in the Denver market, at similar
pay, while still treating? Insurance carriers tend to speak in theory. A seasoned Workers Compensation Attorney

looks at the actual labor reality.

That matters during settlement discussions. A worker with mild restrictions and transferable desk skills may be
viewed very differently from a roofer, nursing assistant, or machine operator whose restrictions cut straight
through the core of the job. The value of the case can shift based on age, wages, medical outlook, and whether

the restrictions are temporary or permanent.

What a lawyer actually does after you have been fired

People sometimes picture a lawyer swooping into court and delivering one dramatic argument. Workers'

compensation is usually much less theatrical and much more document driven.

A good lawyer starts by reconstructing the sequence. When were you hurt? When did you report it? What did the
doctor say? What work was offered? When did discipline begin? What reason was given for the firing? What
benefits stopped after that? Then the lawyer compares the employer's version to medical records, wage records,

text messages, safety reports, witness statements, and claim filings.
From there, the job often includes several practical tasks:

® Protecting medical treatment and challenging delays or denials

® Pursuing temporary disability or other owed benefits

* Preparing for hearings, depositions, and insurer defenses

® Evaluating whether the firing points to retaliation or another employment claim

* Negotiating settlement with a realistic view of risk and value

Most injured workers are not in a position to manage all of that well on their own, especially while dealing with

pain, money stress, and uncertainty about future work.

The employer’'s most common defenses

Employers and insurers rarely say, "Yes, we fired this person for getting hurt." They usually frame the case

differently.

One common defense is misconduct. The employer says the worker was terminated for breaking a rule and that
the injury had nothing to do with it. Another is poor performance, often supported by write-ups that appeared
after the claim. A third is job abandonment, which can happen when communication breaks down around
restrictions, appointments, or return-to-work instructions. There is also the argument that suitable modified work

existed and the worker failed to cooperate.

Each defense has to be tested. Was the rule actually enforced against others? Did the worker receive the write-

ups before or after the injury workers compensation appeals lawyer report? Did the employer clearly
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communicate the modified duty schedule? Did the doctor's restrictions change? Were absences tied to

authorized treatment? These details sound small, but they often decide whether benefits continue.

| have seen cases where a single email changed the whole posture. In one matter, a supervisor claimed the
worker refused modified duty. The employee had an email from the same supervisor sent the day before saying,
"Stay home until we figure out what to do with your restrictions." That kind of evidence can turn a weak-looking

claim into a strong one very quickly.

What you should do right away if you were fired after a work injury

The hours and days after a termination matter. People are upset, embarrassed, and often tempted to vent by text

or social media. That usually makes things worse.

What helps is calm documentation. Save the termination notice, any write-ups, recent schedules, pay stubs,
workers' comp claim forms, doctor restrictions, and messages with supervisors or HR. Write down what was said
in the termination meeting while it is fresh. Note who was present, what reason was given, and whether anyone
referenced your injury, your claim, or your restrictions. If coworkers saw how you were treated, make a note of

their names.

Keep attending authorized medical appointments unless your lawyer advises otherwise. Gaps in treatment give
insurers room to argue that you recovered or that your condition is not serious. If you cannot get an
appointment approved, document the denial or delay. If modified work was offered, do not assume it was

inappropriate without getting legal advice, because refusing work can create its own issues.

Most of all, speak with a Workers Compensation Lawyer early. Early advice can prevent mistakes that are hard to
fix later.

Settlements after a firing, what changes

Termination often changes the tone of settlement talks. Sometimes the case becomes more valuable because the
worker's future earnings are less stable and the relationship with the employer is over. Sometimes it becomes
harder because the insurer believes it has a strong argument against ongoing wage benefits. Often it becomes

both, more urgent for the worker and more contested by the defense.

Settlement value depends on the nature of the injury, expected future treatment, permanent impairment, wage
history, litigation risk, and whether any separate employment-related claims exist. An injured worker in Denver
CO with a minor strain and full recovery will be evaluated very differently from someone with a back injury,

surgery recommendation, permanent restrictions, and no realistic return to their former line of work.

This is where experience matters. Some lawyers push every case toward a quick close. Others overpromise and
underdeliver. The better approach is measured. If the insurer is undervaluing future medical care or leaning too
heavily on a shaky termination defense, pushing toward hearing may improve leverage. If the medical picture is
uncertain or the employment evidence is mixed, an earlier negotiated resolution might make more sense. There

is no universal formula.

A firing can affect your credibility, for better or worse

Judges and adjusters are people. They listen for consistency. If the employer says you were fired for misconduct,

your credibility becomes central. That means details matter. Exaggeration hurts. So does selective memory.



Workers often help themselves by being precise rather than dramatic. "l missed two shifts because of authorized
appointments, and | texted my supervisor both times" lands better than "They were always out to get me."” On
the other side, an employer that claims a strict attendance policy but tolerated repeated violations until the comp

claim may have its own credibility problems.

This is another reason to work with a Workers Compensation Attorney who prepares clients carefully. Good
preparation is not about scripting fake answers. It is about making sure the truth is organized, documented, and

clearly explained.

When the firing is legal, but the comp case is still worth pursuing

This point is easy to miss. Even if the employer had a lawful reason to terminate you, you may still have a valid

and valuable workers' compensation claim. The injury does not disappear because the job did.

For example, suppose a delivery driver injures a knee, starts treatment, then is later fired for a preventable
accident unrelated to the injury claim. The worker may still be entitled to medical care for the knee. Depending
on restrictions and timing, there may also be disputes over temporary benefits and permanent impairment later

on. The legal posture is different from a retaliation case, but the comp rights can still be significant.

Many workers walk away too early because they think losing the job means losing everything. That is not how the

system is supposed to work.

Choosing the right legal help in Denver

Not every employment lawyer handles workers' compensation well, and not every comp lawyer fully spots
employment-related issues around a firing. If you were terminated after a work injury, ask practical questions.
How often do they handle post-termination benefit disputes? Do they take cases to hearing? How do they
analyze wage loss after a modified duty firing? Will they flag possible retaliation or disability issues if those facts

appear?

You do not need a sales pitch. You need a lawyer who can look at a messy timeline and explain, in plain language,

what is strong, what is weak, and what evidence is missing.

The best Workers Compensation Lawyer Denver clients can hire is usually not the one making the biggest

guarantees. It is the one asking the sharpest questions.

The real issue is not just whether you were fired
The real issue is whether you still have rights, and how to protect them.

If you were hurt on the job and then fired in Denver, do not assume the employer's version is the final word. You
may still be entitled to treatment. You may still be entitled to wage-related benefits. You may have evidence that
the firing was tied to your injury or restrictions. Or you may have a lawful termination sitting alongside a valid

workers' compensation case. Each path requires a different strategy.

What matters now is acting before deadlines pass, records disappear, and the insurer settles into a narrative that
goes unchallenged. A knowledgeable Workers Compensation Lawyer or Workers Compensation Attorney can
separate panic from reality, identify what can still be won, and help you move from confusion to a plan. That

alone can change the direction of the case.



Law Offices of Miguel Martinez, P.C.
Address: 1776 Vine St, Denver, CO 80206
Phone number: 303-964-3200

FAQ About Workers Compensation Lawyer Denver

Is suing workers' comp worth it?

Suing workers' compensation is only worth it if your claim is wrongfully denied, the settlement offer is severely
undervalued, or a negligent third party (not your employer) caused the injury. If your employer retaliates,

pursuing legal action is essential to protect your rights.

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



